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Succession Pool – Potential Candidate Profile 
 

Position:_________________________________________________________ 
 

Employee Information 

Name:        
Title:        
Job Classification:        
Length of Service:        
Time in Current Job:       
Current Supervisor:       

Career Goals 

1 to 3 Years:        

3 to 5 Years:        

Beyond 5 Years:  

Educational History  

Institution:       Degree:       Area of Study:       Years:       

Institution:       Degree:       Area of Study:       Years:       

Institution:       Degree:       Area of Study:       Years:       

Special Skills/Expertise 

Languages:       

Technology:       

Professional Expertise:       

Other:       

Developmental Experiences - Past 3 Years 

Formal Training:       Competencies/Skills Developed:       

Special Assignments:       Competencies/Skills Developed:       

Other:       Competencies/Skills Developed:       

 


